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1 G. SCHMID, Employment Insurance for Managing Critical Transitions dur-
ing the Life Cycle, in P. AUER and B. GAZIER (eds.), The Future of Work,
Employment and Social Protection, International Institute for Labour Studies,
2002, pp. 63-82.

2 A. SUPIOT (dir.), Au-dela de l'emploi: Transformation du travail et deve-
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3 P. K. MADSEN, Security and Flexibility : Friends or Foes? Some Observa-
tions from the Case of Denmark, in P. AUER and B. GAZIER (eds.), op. cit,
pp. 49-62.
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5 B. JESSOP, Towards a Schumpeterian Workfare State?, Preliminary Re-
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1993, pp. 7-39.
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8 M. AGLIETTA, Les transformations du capitalisme contemporain, in B.
CHAVANCE et al. (dir.), Capitalisme en perspective, Evolution et transfor-
mations des systémes économiques, La Découverte, 1999, pp. 275-292.

9 Ibid., p. 278.

10 TIbid, p. 282.
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13 G. SCHMID, Transitional Labour Markets, from theory to policyapplication.
Transitional Labour Markets and flexicurity : Managing Social Risks over the
Lifecource, Documents de Travail du Centre d’Economie de la Sorbonne, 2009,
pp. 1-26. ftp://mse.univ-parisl.fr/pub/mse/CES2009/09075.pdf

14 Tbid, p. 4-6.
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